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　Purpose: What factors cause job satisfaction as a hospital worker? Questionnaires were 
distributed to all eight hundred workers in the hospital ( 87.6% participants in the questionnaire). 
Questionnaires contained the following items: job satisfaction, motivation to participate in hospital 
management, human relationship in a work environment and finally, a sense of duty in the 
hospital.
　Results : The highest occupation of job satisfaction was medical doctors, while, the lowest 
satisfaction was among clerks. Nurses were fifth out of ten groups. Concerning the good effect to 
job satisfaction, medical doctors and medical technicians were recognized for their independent 
work. Meanwhile, nurses were recognized for their proper relationships with their supervisors. The 
clerks desired a healthy working relationship. While most groups did not exhibit much motivation 
to participate in management policy, nurses displayed an interest. Also, nurses displayed an 
interest in creating an ideal management system.
　Conclusion: In conclusion, only nurses exhibited an interest in management policy as well as 
creating an ideal management. They wanted to work with management until an ideal situation has 
been created. Also, important to note is the satisfaction level displayed by nurses in general. All 
other groups displayed different variations of satisfaction.
Key words





















































































































































































 133 20.9 
 504 79.1 
 172 27.0 
 173 27.2 
 182 28.6 
 110 17.3 
 240 37.7 
 170 26.7 
 163 25.6 
 64 10.0 
 44 6.9 
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上司との適切な関係（17項目） 0.082 0.014 0.342 5.695 0.000
経営理念・方針への評価（５項目） 0.19 0.044 0.252 4.325 0.000
病院理念や目標の伝達（６項目) -0.114 0.036 -0.185 -3.145 0.002
主体的な仕事を認める雰囲気（６項目） 0.111 0.039 0.167 2.855 0.005
他人と協働できる職場（６項目） 0.096 0.037 0.14 2.568 0.011
経営理念達成を目指した仕事（４項目） 0.103 0.051 0.103 2.036 0.042
主体性ある仕事の取り組み（３項目） 0.115 0.051 0.103 2.036 0.042
R2 0.65　
Adj R2乗 0.647





主体的な仕事を認める雰囲気（６項目） 0.280 0.081 0.485 3.470 0.001
上司との適切な関係（17項目） 0.077 0.026 0.410 2.932 0.006
R2 0.723
Adj R2 0.703





主体的な仕事を認める雰囲気（６項目） 0.301 0.090 0.440 3.334 0.002
他人と協働できる職場（６項目） 0.276 0.098 0.353 2.799 0.007
R2 0.606
Adj R2乗 0.585




































































他人と協働できる職場（６項目） 0.300 0.072 0.569 4.155 0.000
上司との適切な関係（17項目） 0.069 0.034 0.285 2.056 0.047
R2 0.623
Adj R2乗 0.594
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